
 

 

Parent Participatory Evaluation  

After presenting their Fall projects to District leadership in December, Parent Evaluators demanded the District take action in response to 
their research and recommendations. In support of co-creating action plans, staff from the Accountability, Research, and Equity (ARE) 
division drafted memos for MPS staff that present more information collected throughout the Minneapolis community this fall, as well as 
more specific recommendations from Parent Evaluators. To facilitate action planning and ensure accountability this spring, ARE staff 
aligned these memos to the MPS Equity Framework. District staff will review these memos this winter to identify potential solutions and/
or areas in need of more information to help shape PPE projects this spring.   

What’s Next? 

After Parent Evaluators’ presentations in May, District staff will be expected to provide an updated response with clear timelines for any 
promised changes. These responses will be documented in the memos and posted to the PPE webpage: rea.mpls.k12.mn.us/
parent_participatory_evaluation. In addition, they will be shared with the MPS Board of Education, World’s Best Workforce Committee, 
and Superintendent Graff.  

Project Themes & Findings 

HOW CAN A SCHOOL VALUE AND RESPECT YOUR CHILD FOR WHO THEY ARE? 

 
Pedagogy of Equity: Parents want MPS to create an educational experience that honors the cultural 
and linguistic diversity of the student population. 
• Parents feel the MPS academic experience does not reflect and value the languages, cultures, and histories of MPS 

students. 

• Parents expect staff to create safe learning environments by addressing issues of bullying and student conflict. 

• Parents need better communication about schools’ expectations for behavior, as well as equitable treatment in 
response to behavior. 

• Parents of students in Special Education programming want to better understand Special Education services and the 
progress their child is making. 

     
Families as Education Partners: Parents of color need schools to break down barriers so they can be 
partners in their child’s education. 

• Parents want to be partners in their child’s education, but need schoolwide structures to support them in this role.  

• Parents seek more positive communication from the District and their child’s school. 

• Parents want to be able to communicate with school staff, but often do not find multilingual staff or interpreters at 
MPS schools. 

• Parents find it essential that schools make their cultures visible by creating and displaying culturally-specific works 
and  languages, and acknowledging important cultural holidays. 

 

Equity in Operations: Parents want to be sure their child has a safe and equitable school experience.   
• MPS must prioritize hiring staff who represent the students who attend schools in the District. 

•   Parents want MPS staff to know more about their students’ cultural histories, values, and practices. 

• It is important to many parents that MPS provide transportation to all students.   
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