
DESCRIPTION  
Parents feel that MPS staff do not reflect, acknowledge, nor celebrate the cultural and 
linguistic diversity of students and families. All five cultural groups suggested that MPS staff 
need to know more about the histories and cultures of the students they serve.  

Within the American Indian group, Parent Evaluators found that parents wanted staff to 
learn an accurate portrayal of Native history and values. They emphasized that this training 
must addresses historical trauma, and prepare staff to support students as they discover 
their true histories. 

The Somali Parent Evaluators found that the community is concerned about the bias of 
staff towards Somali students, especially in disciplinary decisions and response to parent 
questions and concerns. A common theme from their research was the importance of 
relationships between parents, children, and staff; these relationships, according to the 
data collected,  are often challenged by a lack of cultural understanding among MPS staff.   

Additionally, the Latino community believe staff should be taught the values of respect and 
responsibility, as well as cultural humility. African American families want teachers in their 
children’s schools who understand the dynamics of their culture. Hmong parents want MPS 
staff to understand, acknowledge, and incorporate Hmong heritage and culture as part of 
the larger school culture such as celebrating Hmong New Year in their schools.  

In a survey conducted by an American 

Indian Parent Evaluator, parents 

expressed concern about their children’s 

education once they leave Anishinabe, a 

culturally-specific school. One parent, for 

example, was concerned “there's not 

enough Native programming (i.e., 

language) and a lot of white washing” in 

other MPS schools. 

PARENT RECOMMENDATIONS 
Parents recommend MPS develop culturally-specific, required trainings for 
all staff, including teachers, support staff, and administrators.  

More specifically, they suggest these trainings should include: 
(1) accurate histories of cultures within MPS’ student population, (2) cultural values and 
practices, especially important holidays such as Ramadan or the Hmong New Year, (3) 
cultural humility, (4) an understanding of historical trauma and how to support students 
who experience trauma as a result of learning their history.   

DISTRICT RESPONSE 
MPS leaders acknowledged that there is a need to further develop staff awareness of the 
cultures and histories present in our Minneapolis community. Staff from the Equity 
department are currently developing a year-long professional development plan for MPS 
staff, which will start in August 2019.  

The team welcomes families and community members to partner with them in this work to 
ensure the content and approach is relevant to and reflective of community priorities. More 
specifically, they are seeking perspectives captured in innovative platforms that can be 
shared with staff: 

(1) Content and/or tools that identify what each community wants MPS staff to know 
about their community. This could come in the form of videos, pamphlets, 
presentations, etc.  

(2) Content and/or tools that prompt staff to engage in critical reflection about 
assumptions or myths they may perpetuate, and what they do not know about the 
cultures of the students they serve. This could be captured via storytelling, visual art, 
videos, personal narratives, etc. 

(3) Community-driven resources on how best to support trauma-affected students.  

As a result of tribal consultation with 
the Tribal Nations Education 
Committee (TNEC) and the work of 
the American Indian PPE group, MPS 
will require that every staff person 
go through a training about Native 
American culture and culturally-
relevant pedagogy. These trainings 
will either be provided by the 
District’s Indian Education staff, or 
by a trainer or training group 
approved by the Indian Education 
office.  
 
In addition, the Multilingual 
department offers trainings for staff 
on how best to serve non-native 
English speaking student 
populations. The Family Outreach 
Specialists in the Multilingual Office 
lead cultural overview trainings for 
staff who serve Hmong, Spanish, and 
Somali speakers. They also provide a 
training on  communicating 
effectively and being culturally 
responsive with non-native English 
speaking students and families. 
These trainings are provided upon 
school request.  
 
The Engagement and External 
Relations department hosts sessions 
on cultural humility.  
 
Finally, the Teaching & Learning 
department provides guidance for 
staff on trauma-informed teaching 
and culturally responsive teaching.   
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