
DESCRIPTION  
Parents expect MPS to provide a safe experience for students during the school day, and 
expressed a need to feel confident that their children feel safe interacting with other 
students and are not being discriminated against or bullied by their peers.  

Several Latino Parent Evaluator projects focused on the impact of today’s political climate 
on their children’s experiences at school, and specifically asked parents about times their 
children have been disrespected at school based on their race, ethnicity, status as a 
migrant, and/or country of origin. They found that the community would like MPS to 
provide anti-bullying training rooted in cultural humility for MPS staff.  

One of the Black Parent Evaluators focused her project on school safety. She found that all 
parents who participated in her focus group believe MPS schools are safe, but that the 
parents want MPS to hire additional security in middle and high schools.   

One of the surveys administered in the Hmong community asked, “Do you feel that your 
child or children is/are safe at school?” 32% of respondents said Sometimes and 3% said No 
(n=206). Concerns about school safety within this group included bullying, school shootings, 
fights among students, not enough staff to monitor school safety, and lack of strong school 
rules and regulations.  

One Somali Parent Evaluator, in reflecting 

on her experience collecting parent voice 

in her community, shared that she “hated 

hearing how kids are being put down” 

and that staff “don’t understand the 

hijab.” 

Policy 5201 aims to “maintain a 
safe and supportive learning 
environment for students and 
staff that is free from bullying or 
hazing.” The policy applies to 
bullying that happens on school 
premises, at school functions or 
activities, on MPS transportation,  
as well as on electronic 
technology and communications 
that happens at school or that 
“disrupts student learning or the 
school environment.” 

The policy outlines that teachers, 
administrators, volunteers, 
contractors, and other staff 
should be alert to possible 
bullying or hazing. Employees 
should intervene and 
immediately inform the principal 
or designee. It is the principal’s 
responsibility to address bullying, 
and to educate staff to prevent 
bullying.  

Additionally, the Safe and 
Supportive Schools Act requires 
MPS to provide mandatory 
training on bullying prevention 
and response every three years 
for all staff.  

There is also an online training 
for all District staff on The 
Source.  

 

 

MPS CONTEXT  

PARENT RECOMMENDATIONS 
Parents recommend staff are trained to better support student safety.  

Parent Evaluators emphasized that this training should be focused on the communities 
within MPS. More specifically, they recommend MPS: 

(1) train staff in how best to address issues of bullying, and (2) address student conflict 
rooted in discrimination. 

FINDING: PARENTS EXPECT STAFF TO CREATE SAFE LEARNING ENVIRONMENTS BY           
ADDRESSING ISSUES OF BULLYING AND STUDENT CONFLICT.  

DISTRICT RESPONSE 
To better support MPS staff as they address bullying in their schools, staff from the Social 
Emotional Learning (SEL) team identified a need to revise current staff trainings. First, they 
would like to partner with the Talent Management department to review and revise 
current professional development offerings and staff resources on bullying prevention and 
intervention.  This revision will be done in partnership with the Engagement and External 
Relations department through a lens of cultural humility. Staff request the Parent 
Evaluators support this revision to ensure the resources align with community needs and 
perspectives.  This effort will take place over the 2019-2020 school year.  

In addition, staff from the SEL team identified additional tasks to address bullying and 
discrimination in MPS schools:  
(1) Elevate youth as upstanders by creating trainings for students that help them stand up 

to others about bullying—Fall 2019.  
(2) Partner with YPE teams and other student leadership groups to develop student-led 

initiatives for bullying—2019-2020 SY. 
(3) Develop and administer intensive bullying prevention and response trainings for MPS 

SEL cohort schools—2019-2020 SY. 


