
DESCRIPTION  
Across all five Parent Evaluator groups, parents concluded that MPS needs to hire staff — 
especially teachers and school leaders — who look like and can speak the languages 
represented in the student body.   

One of the surveys conducted by Hmong Parent Evaluators asked “How important is it to 
you to have Hmong teachers at your child’s school?” 58% responded Very Important and 
30% said Important (n=205). This lead the group to prioritize the recommendation for MPS 
to hire more Hmong staff in all buildings, especially schools with larger Hmong student 
populations (e.g., Henry High).  

One African American Parent Evaluator suggests Black families want teachers in their 
children’s schools that understand the “dynamics of their culture.” The group emphasized 
the importance of hiring Black teachers and supporting them in their role. Through their 
research, they found that staff of color are often placed in disciplinary roles in schools (e.g., 
Behavior Deans), or that Black teachers are asked to be more involved in disciplining Black 
children than their peers. Black parents seek Black teachers who are relatable, professional, 
and valued by their child’s school.  

Additionally, the Latino and Somali groups both identified a common finding in their 
communities: the District must hire multilingual staff to support their communities at all 
MPS schools. 

PARENT RECOMMENDATIONS 
Parents want staff who can relate to their community’s experience and 
speak their language. 

This should include a commitment to: 
(1) Hire more staff of color who are culturally and linguistically representative of the 
students at that school and (2) provide opportunities for parents to be involved in 
interview panels to ensure that staff and teacher candidates meet the needs of students 
in their school. 

All parent groups advocated to have 

more staff of color who are reflective of 

their cultural and linguistic identities in 

order to feel more welcomed and valued, 

and to better understand cultural 

dynamics. 

MPS CONTEXT  

The racial and ethnic diversity of 
MPS staff varies drastically by 
position.  

During the 2017-2018 school 
year, 48% of Educational Support 
Professionals (ESPs), 42% of 
principals, and 17% of teachers 
identified as a person of color.  

During the summer of 2017, the 
Board of Education directed the 
Accountability, Research, and 
Equity (ARE) Division to identify 
and examine inequities in Human 
Resources’ (HR) policies, 
practices, and procedures 
through the Equity and Diversity 
Impact Assessment (EDIA). This 
EDIA examined the extent to 
which HR’s policies, practices, 
and procedures influence the 
recruitment, hiring, and 
retention of effective teachers of 
color. ARE worked in partnership 
with the MPS HR Division and 
the EDIA Committee to complete 
the HR EDIA. The Executive 
Summary and Full Report are 
available at:   
http://humanresources. 
mpls.k12.mn.us/
equity_and_diversity_impact_ 
assessment 
 

 

DISTRICT RESPONSE 
As a result of the HR EDIA (see MPS Context), MPS has committed to a multi-year plan to 
retain current staff of color, and to increase the diversity of its teaching staff.  

This year, changes included: 
(1) Equity & Integration support  affinity groups for teachers of color.  
(2) HR train hiring managers and interview teams on implicit bias in the hiring process. 

Changes coming in the 2019-2020 school year include: 
(1) HR will hire an additional Recruitment and Retention Coordinator to engage deeply and 

authentically with our broad MPS Community—Summer 2019. 
(2) HR will hire a Mediator dedicated to helping employees resolve issues that affect their 

job satisfaction—Summer 2019. 
(3) HR will create a high school pathway program to prepare a diverse cohort of MPS 

students to become MPS teachers—2019-2020 SY.  
(4) Equity & Integration will hire two additional Equity coaches to assist school leaders in 

supporting a positive and inclusive climate—Summer 2019. 

As a result of reviewing these PPE  recommendations, HR would like to form a parent 
committee to help with staff recruitment and to revisit the hiring process to include 
opportunities for parent engagement.   

One Somali Parent Evaluator identified a 

common theme in his research: Although 

Somali parents find charter schools more 

welcoming because they have more 

Somali staff, parents believe public 

schools provide a better education for 

their children.  

FINDING: MPS MUST PRIORITIZE HIRING STAFF WHO REPRESENT THE STUDENTS WHO   
ATTEND SCHOOLS IN THE DISTRICT 


