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Research Question:
We want to know more about how people are 
treated at Andersen based on gender and 
race/ethnicity, and to understand what we 
can do to make Andersen a safe environment 
for everyone. 



Research Methods
Paper survey for Middle School 

students

● 78% response rate

Electronic survey for Middle 

School staff and teachers

● 60% response rate



Andersen YPE Team
Andersen YPE Team 
Amina F. , Anessa G.G. 

YPE Advisor: Ms. Henry.

Evaluation Coach: Sophie Pilhofer





What Were the Limitations?

Time (for example: snow 

days and student 

schedules)

Teachers and students 

not willing to take the 

survey

Students not 

understanding English 

(when receiving directions)

Students not 

understanding the 

questions

Students not following 

directions 



Focus Group- Reflecting and Changing
● Ask questions differently

● Do surveys in different languages

● Give better instructions

● Add suggestions 

● Changed layout of survey

● Brainstormed one another’s idea into 

one main idea. 

● Data coding 



Student Survey Responses--Gender Identity

n = 244 



How did boys and girls 
answer each question?

n = 3

n = 178

n = 47

n = 2

n = 181

n = 43



Student Survey Responses--Race/Ethnicity

n = 235



How did different 
student groups 
answer each question?

n = 35 n = 183 n = 5

n = 31 n = 179 n = 11



Staff Survey

n = 33



How do your colleagues treat you based 

on your gender identity?

BETTER  than my colleagues of a 

different gender identity

0%

About the SAME as my colleagues 

of a different gender identity

97%

WORSE than my colleagues of a 

different gender identity

3%

How do staff at Andersen treat students 

based on students' gender identities?

Staff treat some students BETTER 

based on students' gender identities

12%

Staff treat all students about the 

SAME based on students' gender 

identities

84.8%

Staff treat some students WORSE 

based on students' gender identities

3%



Gender Identity
Staff treat girls better based on being biased towards boys and girls. Boys 

are more targeted based on behavior and academic problems. Also girls 

are targeted more based on their actions but their actions are the same as 

what boys do but the boys get away with it. 

“We police what girls wear more than boys, for example, or call out 

behavior in girls that we let go by in boys.”

“Some staff have more biases towards boys than girls.”



Race/Ethnicity Identity
African American students mostly get treated differently just because of their race/ 

ethnicity. Latinos and Somalis get treated the same way but the African American 

Students get in trouble a lot and they don't get encouraged by their teachers. It's 

not fair for the teachers and staff to encourage other races but not African 

American students.

“I think a lot of our African American students are addressed differently than 

other ethnicity groups based on lack of cultural understanding, identity, 

relationships and knowledge.”

“Our African American students are not treated the same as other races.  I 

see some staff behaving afraid and angry toward many of our African 

American students and their families on a regular basis.”



Recommendations:

What are some things we can do better at Andersen?

❖ Be kind, respectful, and nice

❖ Create support groups for students

❖ More diversity in students and staff

❖ Have better communication between students and staff

❖ Learn students’ languages

❖ Stop bullying



Presenting to:

● SEL

● ILT

● Middle School Staff Meeting (?)

● Posters (?)


