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If you have an idea that you think is genuinely good don't let some idiot talk you out of it .

-Stan Lee



What?

We noticed a major problem that  

we have at our school. There was too 

much conflict within the Anwatin 

community. 

Our research question: At our 

school, does disrespect and judgment 

impact students and staff? 



So what?

We came up with a plan to collect data. Our plan was 

to complete observations and gather feedback from 

students and staff. We were specifically focusing on the 

conflict between students and staff. 



We will watch a part of this video.

Start -- 2:09 

End -- 4:22 

To This Day Project - Shane Koyczan - YouTube

► 7:37

https://www.youtube.com/watch?v=ltun92DfnPY
https://www.youtube.com/watch?v=ltun92DfnPY


Data Collection Methods:

We defined what disrespect and judgement looks like at Anwatin. 

We went into classrooms and observed the behaviors we defined 

as disrespect and judgement. From what we observed, we 

created a chart of the top 6 behaviors and gathered feedback 

from students about their experience at Anwatin.  

We took the data from the student feedback and analyzed it.















Stank face 

152 

Being rude 

111 

Talking back 

107 

Not listening 

95 

Findings



Now what? Recommendations: 

1. All school assembly

2. Workshops 

3. Interactive learning scenarios

4. Have the same expectations for students and staff



Reflections & Lessons Learned: 

We hope that Anwatin will be a safe space where everyone is respected 

and equal. We learned that the highest category was “stank face.” We 

don't really know how we can help prevent constant judgement and 

conflict, because we can not control the way people express their 

emotions and a lot of people just naturally have it.

There are other ways to help change rudeness, talking back, name 

calling, etc. We are going to continue to work on this project to help make 

our school and community a better place to be at.


